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2-21 Annual tofal compensation ratio Directors' Benefits IAR 171
2-22 | Stafement on sustainable development strategy SSQOéQ Message from the 56,10-11
roup President
223 Policy commitments Diverse Policies for Good 1415
2-24 | Embedding policy commitments Governance
2-25 Processes to remediate negafive impacts Grievance Mechanism 4,15, 5659
2-26 | Mechanisms for seeking advice and raising concerns Feedback Channel 4,14-15, 58-59
2-27 | Compliance with laws and regulations Regulatory Compliance 6001
Industry Association
2-28 Membership associations Membership and External 21
Initiatives
2-29 | Approach to stakeholder engagement Stakeholder Engagement 17-20
Labour Practices and
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GRI 3: 31 Process to determine material fopics o o
Material Topics 39 Lot of matorial oo Defermining Materiality 2227
2021 ist of material topics
33 Management of material topics Throughout the Report
) ) - . 46, 54-55,
201-1 | Direct economic value generated and distributed Local Community Impact IAR 101-264
Addressing Weather
GRI 201: T R . iy Conditions and the Effects
E X 201-2 Fmoncwo\ implications and other risks and opportunities due fo of Climate Change 6770
conomic climate change .
Performance Energy Consumption and
2016 Emissions
201-3 | Defined benefit plan obligations and other refirement plans Competiive Remgnerofion 43-46
p 9 P
and Benefits
201-4 | Financial assistance received from government N/A
] Ratios of standard entry level wage by gender compared to
GRI 202: 2021 local minimum wage N/A
o Proportion of Senior M hired from the loca
Presence 2016 202-2 C;o[s:]r:;:aigo enior Management hired from fhe loca Key Leaders IAR 150-153
GRI 203: 203-1 | Infrastructure investments and services supported
Indirect Local Communty | 52-53
Economic ocal Community Impact -
Impacts 2016 203-2 | Significant indirect economic impacts
GRI 204: Prioritising Local
: ) . , Procurement
:::::::I'snggilé 204-1 | Proportion of spending on local suppliers Supply Chain Management 03,74
Data
GRI 205 205-1 | Operations assessed for risks related to corruption Corporate Governance &
Anti —_— Communication and fraining about anti-corruption policies and Anti-Corruption
nti-corruption 205-2 . ) 59,81-82
2016 procedures Anti-Corruption Performance
205-3 | Confirmed incidents of corruption and actions taken Data
302-1 | Energy consumption within the organisation
302-2 | Energy consumption outside of the organisation Energy %orlwsgmpnon and
GRI 302: missions
E 302-3 | Energy intensity 33,73
nergy 2016 E d o
; . nergy and GHG Emissions
302-4 | Reduction of energy consumption Data
302-5 | Reductions in energy requirements of products and services
303-1 | Inferactions with water as a shared resource
GRI 303: 303-2 | Management of water discharge-related impacts Po\lﬂg;oznedm\e/\r:?ste
Water and 303-3 | Water withdrawal 3536, 73
Effluents 2018 ] : Water Consumption and
3034 | Water discharge Waste and Effluent Data
303-5 | Water consumption
Operational sites owned, leased, managed in, or adjacent fo,
304-1 | protected areas and areas of high biodiversity value outside
protected areas
GRI 304: 3042 Significant impacts of activities, products and services on Marine Biodiversity
Biodiversity biodiversity 3637, 74
2016 Biodiversity Data
304-3 | Habitats protected or restored
3044 | UGN Red List species and national conservation list species
with habitats in areas affected by operations
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305-1 Direct (Scope 1) GHG emissions
3052 | Energy indirect [Scope 2] GHG emissions
305-3 | Other indirect (Scope 3) GHG emissions Energy Consumption and
GRI 305: 3054 | GHG emissions infensity Fmissions 3394 73
Emissions 2016 | 5055 [ Reduciion of GHG emissions Energy, GHG Emissions
3056 | Emissions of ozone-deplefing substances [ODS) and Air Quality Dota
Nitrogen oxides (NOx|, sulfur oxides (SOx), and other
3057 B S
significant air emissions
306-1 | Waste generation and significant wasfe-related impacts 2435
3062 | Management of significant waste-related impacts Polluion and Waste
Management
GRI 306:
306-3 | Waste generated
Waste 2020 Waste and Effluent Data
3064 | Waste diverted from disposal 37
3065 | Waste directed to disposal
GRI 308: ) : ) Y
Supplier 308-1 | New suppliers that were screened using environmental criteria
Environmental Supply Chain Management 60-63
Assessment 3089 | Negative environmental impacts in the supply chain and
2016 actions taken
401-1 | New employee hires and employee turnover Talent Retention and
GRI 401: Benofit ided to fulli | that  orovided Development
Employment 4012 |, eTne s provice OHU me elmpoyees arare not provice Hiring and Attrition and 4348, 77
2016 © femporary of parrime employees Employee Benefits and
401-3 | Parental leave Remuneration Data
402-1 | Minimum notice periods regarding operational changes
403-1 | Occupational health and safety management system
4032 Hozord idenﬁﬁcofion, risk assessment, and incident
investigation
403-3 | Occupational health services
2034 Worker participation, consultation, and communication on
GRI 403: occupational health and safety Occupational Safety and
g;:l;:;‘u:::ul 403-5 | Worker fraining on occupational health and safety Health 38-42,79
Safety 2018 403-6 | Promotion of worker health HSE Performance Data
4037 | Prevention and mitigation of occupational health and safety
impacts directly linked by business relationships
4038 Workers covered by an occupational health and safety
management system
4039 | Workrelated injuries
403-10 | Work-related ill health
404-1 | Average hours of training per year per employee Talent Retention and
GRI 404: 4040 | Programmes for upgrading employee skills and transition Development
Training and assistance programmes 43-46, 7778
Education 2016 i | ._ | ; q Staff Training Data
404-3 | Perceniage of employees receiving regular performance an

career development reviews
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Commitment to Diversity 5051
GRI 405: - iversi i B :
Diversify 405-1 | Diversity of governance bodies and employees and Equal Opportunity 7576, 80
gnd equcll. Governance Body
2g,rgr unity 405-2 | Ratio of basic salary and remuneration of women to men Composition and N/A
Workforce Diversity Data
GRI 406: Non- Labour Practices and
discrimination 406-1 | Incidents of discrimination and corrective actions taken ) 47-50
Human Rights
2016
GRI 407:
Freedom of
Association 407.] | Operations and suppliers in which the right to freedom of Labour Practices and 6]
and Collective association and collective bargaining may be af risk Human Rights
Bargaining
2016
GRI 408: Child 408-] Operations and suppliers at significant risk for incidents of Labour Practices and 4748
Labour 2016 child labour Human Rights
GRI 409:
Forced or 4001 | Operations and suppliers at significant risk for incidents of Labour Practices and 4748
Compulsory forced or compulsory labour Human Rights
Labour 2016
Operations with local community engagement, impact local Community Impact i
GRI 41 3:.|..oca| 4131 assessments, and development programmes fyimp 523,79
Communities )
2016 Operations with significant actual and potential negative Community Engagement
4132 impacts on local communities Data 3637
GRI 414: 414-1 | New suppliers that were screened using social criteria Labour Practices and
Supplier Social Human Rights
) 61-63, 74
Assessment 414-2 | Negative social impacts in the supply chain and actions taken Supply Chain Management
2016 Data
GRI 415: Public - _— Political Views and
Policy 2016 415-1 | Political contributions Contribufions 56-58
GRI 418: . A A Customer Data APrivocy and
Substantiated complaints concerning breaches of customer Protection
Customer 4181 . . ) o4
. privacy and losses of customer data Data Privacy and Security
Privacy 2016 Dato
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